Amey Holdings Limited

Statement by the Directors in performance of their statutory duties in accordance with s172(1) of the Companies Act
2006

The Directors consider, both individually and collectively, that they have acted in the way they consider, in good faith, would
be most likely to promote the success of the Company for the benefit of its members as a whole (having regard to the
stakeholders and matters set out in s172(1)(a-f) of the Act) in the decisions taken during the year ended 31 December 2023
(see also the Corporate Governance statement and a detailed s172(1) statement on the Amey Group’s website:
www.amey.co.uk and the Amey UK Limited 2023 Annual Report and Financial Statements for more information).

In discharging their duties in relation to s172(1) of the Companies Act 2006, the Directors have paid regard to the following
matters:

(a) the likely consequences of any decision in the long-term, such as strategic planning, Brexit impact and business
development opportunities;

(b) interests of the Group’s employees including health and safety, employee involvement and initiatives,
diversity, inclusion and gender pay gap issues;

(c) the need to foster relationships with suppliers, customers and others including supplier evaluation, social values and
payment practices;

d) to act fairly between members of the Company;

e) impact of operations on community and the environment, including carbon management, climate crisis initiatives; and

f) reputation for high standards of business conduct including adoption of corporate governance standards, training of
Directors and whistleblowing reporting.

As the Company is a wholly owned subsidiary of the Amey group of companies, the Company’s Directors discharge their
duties within policies, procedures and authorisation limits set out on a group-wide basis. Further information on how officers
within the Amey Group of companies discharge their duties is included in the Amey UK Limited 2023 Annual Report and
Financial Statements. The Directors of this Company also achieve this through attendance at relevant executive meetings,
involvement in executive briefings and training, and through having responsibility for implementation of group-wide initiatives
to promote best practice.

Apprpved by the Board on 24 July 2024 and signed on its behalf by:

24 July 2024
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